
One of the biggest benefits of outsourcing payroll is ensuring payroll tax compliance.  According to the IRS, 6.8 million penalties 
totalling $4.5 billion were issued to employers for incorrect payroll tax filings in 2013.   It’s important to make sure you consider 
payroll  providers that offer a payroll tax compliance guarantee and will take responsibility for any penalties incurred.  This benefit 
alone can provide enough cost savings to justify outsourcing payroll.

Chris Gibson, Accounting Manager at Software & Services, LLC, has saved time and money with all state and federal payroll tax 
payments and filings being handled on his company’s behalf.  

““Our company has employees in several different states which can make tax compliance more complex and time consuming.   
APS has saved us valuable time by making sure we stay current on tax rates, regulations, and payments, allowing our management 
team to devote more resources to growing our business.” 

3. Payroll Tax Compliance

Outsourcing your payroll to a provider that offers employee self-service is 
a huge benefit.  Employees can log in to one system and access their pay 
information benefits enrollment, time card, important documents, and 
more.

Millie Crites, Payroll & Benefits Coordinator at Cententary College likes 
the employee self-service feature.  

““Employees like the direct access, and I believe it is a time saver because it 
allows them to look up information without having to call our office.  [APS 
is] a great system that saves time and gives our employees direct access 
to their information.”

2. Employee Self-Service

A big reason many business owners choose to use a payroll provider is the 
additional time gained to focus on other aspects of their operations.

Jeff Kise, Senior Financial Analyst at Regional Government Services/Local 
Government Services, says that using a payroll provider has not only reduced the 
time taken to process payroll, but has also allowed his agency to gain efficiency 
in other areas of their processes.

““Our payroll administration is now completed in half the time with half the 
people.  APS also has the ability to hold billing data and provided an export that 
cut our billing time by 75 percent.”  
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Payroll Outsourcing Benefits

Many companies who currently process payroll internally wonder if outsourcing 
is the right solution. Outsourcing payroll can reduce the frustration of making 
sure employees are paid on time, while also ensuring the business is compliant 
with all payroll tax regulations.  In our experience, businesses are using payroll 
outsourcing most often for these important reasons:

8 Benefits to Outsourcing Your Payroll
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For companies with more complex payrolls involving factors like 
multiple locations in multiple states, different types of employee 
classifications, or shift differentials, outsourcing payroll can 
simplify complicated payroll calculations.

Bob Schroeder, West Campus Pastor & Executive Pastor Central 
Services for Hillside Christian Church, said a payroll system like 
APS is especially critical for a multi-campus church.  

““Having advanced systems in place to facilitate multiple location 
administration is critical to successfully managing continued 
church growth. It’s also a factor in attracting talented leaders 
because they often look for a church with management and 
technology tools in place which demonstrate a commitment to 
team excellence.”

8. Simplify Complex Payrolls

Mobile access to payroll information has become an important 
benefit of outsourcing payroll.  Consider a payroll provider that 
offers a mobile solution for employees and managers for access 
to information like benefits enrollment, time off requests, and 
clock-in capabilities.

DerrickDerrick Smith, Assistant Controller at Eagle Distribution, is glad 
his company is utilizing a payroll provider that offers a mobile 
platform with features like APS Mobile’s Clock Zones™.  

“With this tool, we could set a geographic range for the clock in 
and clock out based on the employee’s scheduled first and last 
stops, allowing us to confirm that the individual was at the 
required location at a specified time.”   

7. Mobile Access

Outsourcing your payroll can also significantly reduce your 
operational expenses by streamlining workforce management 
processes, eliminating printing and shipping costs, and 
reducing IT expenditures.  

Chris Bevel, Human ResouChris Bevel, Human Resources Vice President of Rainbow 
Sandals, is very happy working with a payroll provider that also 
offers core HR and time & attendance integration, which has 
saved the company even more in expenses and fees.  

“APS has met all of our goals with their integrated online 
payroll, HR, reporting, and time & attendance solution and they 
have saved us thousands of dollars in fees.”

6. Cost Savings

Using a payroll system that offers integration with existing 
business investments is a great benefit.  This flexbility gives 
companies the ability to integrate point-of-sale and time & 
attendance applications, general ledger and accounting 
software, as well as retirement and investment systems.

Lisa Masoni, Staff Accountant with Biomedical Research 
Foundation said this benefit has saved her valuable time.  

““The APS solution interfaces with our accounting software to 
automate general ledger entries.  This feature alone saves us a 
critical amount of time every pay period.”

5. Unified Workforce Management

The confidence of running an error-free payroll is a great benefit 
of outsourcing.  Consider providers that offer the flexibility of 
fixing errors prior to payroll processing.  

Danielle Dudensign, Payroll Manager at University Health 
Systems said she likes using a payroll provider because it has 
significantly reduced errors.  

““Use of the APS system is significantly reducing errors because 
we can see everything online prior to running payroll, and APS 
runs crosschecks.”

4. Reduce Errors


